
Ten-year plan of action
2006 2010 2015
Immediate Mid-point Decade

Country 
leadership

Management Cut waste, improve 
incentives

Use effective managerial 
practices

Sustain high performing 
workforce

Education Revitalize education 
strategies

Strengthen accreditation 
and licensing

Prepare workforce for the 
future

Planning Design national workforce 
strategies 

Overcome barriers to 
implementation

Evaluate and redesign 
strategies, based on robust 
national capacity

Global 
solidarity

Knowledge and 
learning

Develop common technical 
frameworks

Assess performance with 
comparable metrics

Share evidence-based good 
practices 

Pool expertise Fund priority research
Enabling policies Advocate ethical recruitment 

and migrant workers’ rights
Adhere to responsible 
recruitment guidelines 

Manage increased migratory 
flows for equity and fairness

Pursue fiscal space 
exceptionality

Expand fiscal space for 
health

Support fiscal sustainability

Crisis response Finance national plans for  
25% of crisis countries

Expand financing to half of 
crisis countries 

Sustain financing of national 
plans for all countries in 
crisisAgree on best donor 

practices for human 
resources for health

Adopt 50:50 investment 
guideline for priority 
programmes


