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What is the HWF Iinformation system?
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What are the constraints?

o Regular administrative data on employment cover
only the formal labour market.

o Extremely difficult to integrate different information
from various databases, particularly in comparing
educational types/levels and occupational groups.

o Concerns on taxonomy, due to different definitions
of economic sectors and occupational groups within
each database.

o Lack of information concerning secondary and
elementary school, health technicians and auxiliary
personnel.
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What are the lessons learnt?

O Secondary data alone not sufficient for a proper analysis
of health labour markets. Monitoring the labour and
educational systems, in a more complete and accurate
way, requires ad hoc surveys and complementary
research (e.g. to measure unemployment, informality and
precariousness)

o Experience and knowledge on monitoring the health
labour and educational systems can provide feedback to
the data producers, contributing in a positive way to
iImproved data sources.

o Optimizing the information system, by way of advanced
tools, such as a data warehousing, can facilitate
significantly the collation, integration, analysis and
dissemination of information.
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